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Undergraduate Studies: 

 B.A. in Economics, Mathematics, and International Studies, University of Arizona, summa cum 

laude, 2012 

 

Teaching and Research Fields: 

 Primary field: Development Economics 

 Secondary field: Labor Economics 

  

Job Market Paper: 

 

“Chasing Government Jobs: How Aggregate Labor Supply Responds to Public Sector Hiring Policy in 

India” 

 

Abstract: Many countries use exams to allocate government jobs. In India, these exams are so 

competitive that they can attract over a half a million applications, with an acceptance rate of less than 

0.1%. Does the intense competition for government jobs affect aggregate labor supply? To address this 

question, I study the labor market impact on male college graduates of a five-year public sector hiring 

freeze in the state of Tamil Nadu, which reduced the available vacancies for administrative positions by 
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about 85%. Theoretically, the impact of the hiring freeze on exam investments is ambiguous, depending 

on how the returns to studying compare with candidates' outside options. Using a difference-in-

differences design that leverages variation across states and cohorts, I find that exam preparation in fact 

increased. For men that graduated from college during the hiring freeze, the likelihood of being 

unemployed increased by about 30%. Concurrently, the application rate jumped by about 20 times for 

the few recruitments that were conducted during the hiring freeze. I provide evidence that these results 

are consistent with relatively high marginal returns to exam preparation because the returns to studying 

are convex. A decade after the end of the hiring freeze, I find no evidence that additional exam 

preparation built general human capital; instead, these cohorts earn less in the labor market. Together, 

these results suggest that public sector hiring policy in India has the potential to move the entire labor 

market. 

 

Current Projects: 

 

“How Much is a Government Job in India Worth?” (analysis in progress) 

 

Abstract: Government jobs in India are valuable, not just because they pay relatively higher wages, but 

also because they provide many valuable amenities, such as lifetime tenure, access to bribes, and 

prestige. These jobs are generally allocated through a system of competitive exams. In this paper, I use 

the observed search behavior of candidates preparing for these examinations to infer a lower bound on 

the value of these amenities. I find that the implied amenity value is worth at least several times the 

nominal wage. The high amenity value is not driven by misinformed beliefs about the nominal wage, or 

by a high value placed on the process of studying itself. I conclude with a discussion of the implications 

of a high amenity value of government jobs for the design of public sector incentives, selection patterns, 

and the market for educated labor. 

 

“The Risk Premium in the Market for Skills: Evidence from the Market for Computer Programmers” 

with Soumya Braganza (analysis in progress) 

 

Abstract: The market value of workers' skills fluctuates over time. Workers can hedge this risk by 

diversifying their skill portfolio. If workers are risk averse, they should be willing to accept lower wages 

in jobs that allow them to build skills with a lower “market beta,” i.e. skills whose value covaries less 

with the rest of the labor market. We test this prediction using online vacancy data, focusing on the 

market for computer programmers as a case study, which is characterized by a high degree of horizontal 

skill differentiation. Preliminary evidence indicates that a unit decrease in the market beta of a skill 

corresponds with a 5-8% reduction in posted wages. 

 

“Marriage Norms and Competitive Careers” with Niharika Singh (analysis in progress) 

 

Abstract: Women are often underrepresented in careers that involve competitive screening. One reason 

this may be the case is that norms around marriage and family formation prevent women from making as 

many attempts at overcoming entry barriers as men. We plan to test whether this hypothesis explains the 

gender gap in civil service exam results in India. 

 

“What Can Online Vacancies Tell Us About Labor Market Conditions in Lower-Income Countries? 

Evidence from India” with Niharika Singh and Justin Bloesch (data collection on-going) 

 

Abstract: In developing countries, where labor market data is often scarce and infrequently collected, 

online job vacancy data may provide valuable insights. However, it is still an open question whether 

variation in online labor markets adequately represents the broader economy in these settings. We are 

currently collecting data from a wide range of online job boards in India. We then plan to compare that 

data with existing household survey data to better understand how informative it is. 
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“Excess Occupational Diversification” (analysis in progress) 

 

Abstract: In developing countries, occupation-specific demand shocks can be an important source of 

income risk. In the absence of formal insurance mechanisms, households can mitigate this risk by 

diversifying occupations among its members. However, if household members tend to have the same 

comparative advantage, this diversification may be inefficient. To test this hypothesis, I plan to study the 

impact of the introduction of a Mexico City-specific unemployment insurance on occupational choice 

and earnings. 

 

Teaching Experience: 

 Spring 2019 The Microeconomics of Development (Econ 2360), Harvard University, Teaching 

Fellow for Prof. Emily Breza 

 Fall 2017 Microeconomic Theory I (API 111), Harvard Kennedy School, Teaching fellow for 

Prof. Maciej Kotowski 

  

Other Employment Experience: 

 2013-2015 Evidence for Policy Design, Research Fellow 

 2012-2013 Centre for Microfinance, Research Associate 

 

Grants: 

 2020 G2LM|LIC Special Call on COVID-19 (joint with Niharika 

Singh and Justin Bloesch) 

$19,360 

 2020 GSAS Professional Development Grant $2,500 

 2017 Weiss Family Fund Grant $4,376 

  2016 South Asia Institute Winter Session Grant $1,000 

 

Publications: 

The following articles are non-peer-reviewed pieces written in commemoration of the Review of 

Economics and Statistics 100th anniversary: 

 

Khwaja, Asim I., and Kunal Mangal. "Review of Economics and Statistics over the Past 100 Years: A  

Counting Exercise." Review of Economics and Statistics 100, no. 2 (2018a): i-v.  

 

Khwaja, Asim I., and Kunal Mangal. "Review of Economics and Statistics over the Past 100 Years: 

Authorship." Review of Economics and Statistics 100, no. 3 (2018b): i-v. 

 

Khwaja, Asim I., and Kunal Mangal. "Review of Economics and Statistics over the Past 100 Years: 

Content." Review of Economics and Statistics 100, no. 4 (2018c): i-vi. 

 

Khwaja, Asim I., and Kunal Mangal. "Review of Economics and Statistics over the Past 100 Years: 

Content Explorer." Review of Economics and Statistics 101, no. 1 (2019): i-iii. 

 

Affiliations 

Evidence for Policy Design (EPoD), Graduate Student Affiliate 

 

Professional Activities 

 Presentations University of Arizona, AREC Department (2020), NEUDC (2020) 

 Service President, Harvard Kennedy School PhD Student Association (KPSA), 2017-2018 

 

Languages 

English (native), Spanish (proficient), Hindi (conversational) 

 


