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Research Papers:
“The New Jim Crow:" Employer Access to Criminal Record Information and Racial Differences in Labor
Market Outcomes” (Job Market Paper)

Having a criminal record and employers having access to that record pose a severe barrier to employment
and other beneficial labor market outcomes. Recent research has primarily focused on evaluating
Ban-the-Box policies implemented after 2000 that limit employer access to this information in hopes of
improving outcomes for people with records. However, the initial labor market consequences of making
this information available to employers starting in the 1970s has yet to be studied. In this paper, I use
variation in the timing and geography of employers' inaugural access to criminal record information via
state central repositories to estimate the effect on labor force participation and employment for various
race-gender-education groups. I find that employer access to criminal record information led to decreases
in labor force participation and employment among non-college-educated black men. However, these
declines were primarily offset by increases for whites, chiefly white women. For black men, decreases in
employment were smaller than decreases in overall labor force participation, which implies that these
laws discouraged job seeking among groups most vulnerable to the criminal legal system.

Research Paper(s) in Progress:
“Expansions in Access to Criminal Record Information: Charting the Evolution”

This paper introduces two new data sets that chart the evolution of employer and landlord access to
criminal record information through both public and private means. The first data set catalogs the changes
in the class of entities/individuals given access to criminal record information through state central
repositories using state legislature session laws. The second data set charts the rise of the commercial
information vendor (consumer reporting agency) industry.


