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Research Papers: 
 “Gender and Sibling Dynamics in the Intergenerational Transmission of Entrepreneurship”  

(Job Market Paper) 
This project uses gender and sibling dynamics to explore the intergenerational transmission of 
entrepreneurship.  I find that the transmission of self-employment from fathers to daughters is 
significantly reduced when there are sons in the family.  I interpret this as evidence that the 
intergenerational transmission of entrepreneurship is driven at least in part by costly investments by 
parents, which can be crowded out by brothers.  I investigate specific types of parental investments – 
transfers of money, businesses, and human capital – that potentially underlie this transmission and 
conclude that sons crowd out human capital acquisition by daughters.  If all daughters of self-
employed men experienced the “sisters-only” level of transmission, the overall gender gap in self-
employment would be reduced by nearly 20 percent. 
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 “Majors, Skills, and the Returns to College” 
This project examines the role of occupation-specific skill accumulation and utilization in explaining 
differences in earnings by college major. I construct two novel indices for major specificity that are 
based on the mix of occupations in which graduates are employed. The measures are intended to 
proxy for the intensity of occupation-specific training in a major; high-ranking majors according to 
these measures include Nursing, Architecture, Accounting, and Education. Using the Baccalaureate 
& Beyond 1993/2003 study, I find that within broad fields, earnings of graduates with relatively 
specific majors are more sensitive to the relatedness of the graduate’s occupation to his or her 
major. This suggests that there are real differences in the generalizability of college skill content 
across majors and points to the importance of studying the returns to not just the quantity but also the 
content of education. 
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