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Iris Bohnet Press Coverage

Making a Movement: The History and Future of Human Rights The Carr Center for Human
Rights Policy (December 2023)

Study debunks myths hampering women's career advancement The Harvard Gazette
(November 2023)

Former Students of Nobel Laureate Claudia Goldin Recall How She Helped Shape Careers,
Blazed New Trails in Economics The Harvard Gazette (October 2023)

Incorporating DEI into Decision-Making Harvard Business Review (September 2023)
Data-Driven for Diversity U.S. Naval Institute (July 2023)

Iris Bohnet on Closing Gender Gaps Inclusion Begins with Me: Conversations That Matter
(July 2023)

The hard path to gender equity UNSW Sydney Newsroom (June 2023)

An Antidote to Microaggressions? Microvalidations. Harvard Business Review (May 2023)
5 workplace strategies to address gender bias Forbes India (April 2023)

. Apollo's global HR head on bringing talent management down to earth Private Funds CFO

(April 2023)

. How Women Can Negotiate for the Academic Career They Truly Want Harvard Business

Publishing Education (March 2023)

Using Innovation and Technology to Advance Gender Equality The International Peace
Institute (March 2023)

Redesigning Frameworks: Implementing DEI Across Your Business The ACT Report
(November 2022)

The Human Advantage Conference - Diversity & Inclusion BVA (September 2022)

The Experimenter Series: Gender Equality with Siri Chilazi MoreThanNow (September
2022)

Diversity — variety and unity NZZ Podium (July 2022)

Unconscious Bias is Real, So Are the Solutions 3 Takeaways Podcast (July 2022)
Inclusive Hiring to Build Better Teams ... Period MIT Sloan Management Review (July
2022)

Does Data Disclosure Drive DEI Progress? The Wall Street Journal (July 2022)

Iris Bohnet: Diversity Training Doesn't Work Finews (June 2022)

Roundtable: Creating a more gender diverse and inclusive public transport industry
Intelligent Transport (June 2022)

Behavioural Science to Foster Diversity and Equality with Prof Iris Bohnet UN Innovation
Network (June 2022)

Auch Axel Springer starkt Frauenstimmen Blick (May 2022)

Harvard-Professorin Iris Bohnet unterstiitzt Ringiers EqualVoice-Initiative Blick (May 2022)
An introduction to MoreThanNow’s Academic Collaborators MoreThanNow (April 2022)
Operationalize DEI Throughout the Business Aspen Institute (April 2022)

Fostering Inclusive Workplaces with Iris Bohnet Harvard Kennedy School (March 2022)
"Dass Leistung entscheidend flr die Karriere ist, ist ein Mythos" ZEIT Online (January
2022)



https://carrcenter.hks.harvard.edu/making-a-movement#:~:text=In%20recognition%20of%20this%20anniversary,presenting%20potential%20areas%20of%20progress.
https://news.harvard.edu/gazette/story/2023/11/glass-ceiling-is-problem-but-so-are-broken-rungs/
https://news.harvard.edu/gazette/story/2023/10/former-students-recall-how-claudia-goldin-helped-shape-careers/?utm_source=SilverpopMailing&utm_medium=email&utm_campaign=Daily%20Gazette%2020231011%20%281%29
https://news.harvard.edu/gazette/story/2023/10/former-students-recall-how-claudia-goldin-helped-shape-careers/?utm_source=SilverpopMailing&utm_medium=email&utm_campaign=Daily%20Gazette%2020231011%20%281%29
https://hbr.org/2023/09/incorporating-dei-into-decision-making
https://www.usni.org/magazines/proceedings/2023/july/data-driven-diversity
https://link.chtbl.com/Metlife-ibwm-Bohnet
https://newsroom.unsw.edu.au/news/social-affairs/hard-path-gender-equity
https://hbr.org/2023/05/an-antidote-to-microaggressions-microvalidations?tpcc=NL_Marketing
https://www.forbesindia.com/blog/enterprise/5-workplace-strategies-to-address-gender-bias/
https://www.privatefundscfo.com/apollos-global-hr-head-on-bringing-talent-management-down-to-earth/
https://hbsp.harvard.edu/inspiring-minds/how-women-can-negotiate-for-the-academic-career-they-truly-want
https://www.youtube.com/watch?v=yvHiAUzp6JM&ab_channel=InternationalPeaceInstitute
https://actreport.com/video/redesigning-frameworks-implementing-dei-across-your-business/
https://youtu.be/TCagbumAjXY
https://www.morethannow.co.uk/single-post/2022/9/8/the-experimenter-series-gender-equality-with-siri-chilazi
https://live.nzz.ch/de/events/nzz-podium-schweiz/diversity-vielfalt-und-einheit
https://www.3takeaways.com/episodes/former-kennedy-school-academic-dean-iris-bohnet
https://sloanreview.mit.edu/article/inclusive-hiring-to-build-better-teams-period/
http://createsend.com/t/d-6C84887B9FAEADA32540EF23F30FEDED
https://www.finews.com/news/english-news/52150-iris-bohnet-credit-suisse-diversity
https://www.intelligenttransport.com/transport-articles/135501/roundtable-gender-diverse-public-transport/
https://www.youtube.com/watch?v=qCJlluMz74E&list=PL5dkWbaJeOg4VQ7C1r-58t8IiqU_2QAcm&index=7&t=416s
https://www.blick.ch/schweiz/equalvoice-expandiert-nach-deutschland-auch-axel-springer-staerkt-frauenstimmen-id17454387.html
https://www.blick.ch/wirtschaft/harvard-prof-iris-bohnet-meinen-ersten-lohn-habe-ich-gar-nicht-verhandelt-wie-dumm-id17449777.html
https://www.morethannow.co.uk/single-post/2022/4/7/meet-the-academics-amp-their-work-2asn3
https://actreport.com/video/operationalize-dei-throughout-the-busines/
https://www.hks.harvard.edu/wiener-conference-calls/iris-bohnet
https://www.zeit.de/arbeit/2021-12/iris-bohnet-geschlechtergerechtigkeit-arbeitsmarkt-paritaet-interview
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Enhancing equality, diversity and inclusion for transport infrastructure skills GOV.UK
(December 2021)

Apolitical’s 100 Most Influential Academics in Government Apolitical (December 2021)
Achieving Gender Balance at All Levels of Your Company Harvard Business Review
(November 2021)

Report of the G7 Gender Equality Advisory Council 2021 GOV.UK (October 2021)

The Action to Catalyze Tech Report The Aspen Institute (October 2021)

Much more has to be done to secure gender equality — but there is cause for hope The
Independent (October 2021)

Google, Snap and Dozens Of Tech Companies Coordinate New Diversity Push Bloomberg
(October 2021)

The White House: National Strategy on Gender Equity and Equality The White House
(October 2021)

Closing the gender pay gap requires changing a system that has clearly fallen short
Investment Week (October 2021)

Kinstliche Intelligenz fir mehr Gleichberechtigung Stiddeutsche Zeitung (September 2021)
Curtain up: Portrait of researcher Iris Bohnet UK Parent’s Lounge (September 2021)
Advice for employers Behavioural Insights Team (September 2021)

Success Has Many Mothers — Here Are The Women Who Paved The Way For Nasdaq’s
Bold Effort To Put More Women On Boards — Just Approved By The SEC Forbes (August
2021)

6 Best Practices to Creating Inclusive and Equitable Interview Processes Harvard Business
School (August 2021)

Women of Switzerland: A country in 50 portraits Wake Up (August 2021)

Unconscious Bias: What Works To De-Bias How We Live, Learn and Work with Harvard
Kennedy School's Former Academic Dean Iris Bohnet 3 Takeaways Podcast (July 2021)
The Behavioral Economics Guide 2021 Behavioral Science Solutions Ltd (June 2021)

G7 leaders must pledge to do better for women: we aren’t taking no for an answer The Times
(June 2021)

Radcliffe Day: Gender Equity, Melinda French Gates Harvard Magazine (May 2021)

Why Diversity Matters in Leading the Way in Data Analytics AlThority (May 2021)

What can (and can’t) the budget do to improve economic outcomes for women The Age

(May 2021)
Why unconscious bias training is often unsuccessful and 3 things that work Fast Company
(April 2021)
Iris Bohnet appointed to G-7 Gender Equality Advisory Council Harvard Kennedy School
(April 2021)

G7 Gender Equality Advisory Council membership announced UK Government Equalities
Office (April 2021)

Empower the Next Generation to Be More Equitable Harvard Business Review (March
2021)

Taking systemic racism from a solvable problem to an achievable solution Harvard Gazette
(February 2021)



https://www.gov.uk/government/publications/transport-infrastructure-skills-improving-equality-diversity-and-inclusion
https://apolitical.co/list/en/apoliticals-100-most-influential-academics-in-government/
https://hbr.org/2021/11/achieving-gender-balance-at-all-levels-of-your-company
https://www.gov.uk/government/publications/report-of-the-g7-gender-equality-advisory-council-2021
https://actreport.com/
https://www.independent.co.uk/voices/gender-equality-g7-report-covid-b1945743.html?amp=
https://www.bloomberg.com/news/articles/2021-10-28/google-snap-among-tech-effort-to-improve-workforce-diversity
https://www.whitehouse.gov/briefing-room/statements-releases/2021/10/22/fact-sheet-national-strategy-on-gender-equity-and-equality/
https://www.investmentweek.co.uk/opinion/4038528/closing-gender-pay-gap-requires-changing-fallen-short
https://www.sueddeutsche.de/wirtschaft/iris-bohnet-what-works-1.5417217
https://ukparentslounge.com/curtain-up-portrait-of-researcher-iris-bohnet-economy/
https://www.bi.team/advice-for-employers-copy/
https://www.forbes.com/sites/daviatemin/2021/08/20/success-has-many-mothers--here-are-the-women-who-paved-the-way-for-nasdaqs-bold-effort-to-put-more-women-on-boards---just-approved-by-the-sec/?sh=777d02314ac9
https://www.forbes.com/sites/daviatemin/2021/08/20/success-has-many-mothers--here-are-the-women-who-paved-the-way-for-nasdaqs-bold-effort-to-put-more-women-on-boards---just-approved-by-the-sec/?sh=777d02314ac9
https://www.hbs.edu/recruiting/insights-and-advice/blog/post/6-best-practices-to-creating-inclusive-and-equitable-interview-processes
https://wakeupnow.ch/women/iris-bohnet/?lang=en
https://www.3takeaways.com/episodes/debias-how-we-live-iris-bohnet
https://www.3takeaways.com/episodes/debias-how-we-live-iris-bohnet
https://www.behavioraleconomics.com/be-guide/the-behavioral-economics-guide-2021/
https://www.thetimes.co.uk/article/g7-leaders-must-pledge-to-do-better-for-women-we-arent-taking-no-for-an-answer-qn2rqhvlb
https://www.harvardmagazine.com/2021/05/commencement-radcliffe-day
https://aithority.com/technology/why-diversity-matters-in-leading-the-way-in-data-analytics/
https://www.theage.com.au/business/the-economy/what-can-and-can-t-the-budget-do-to-improve-economic-outcomes-for-women-20210430-p57nqm.html
https://www.fastcompany.com/90629910/why-unconscious-bias-training-is-often-unsuccessful-and-3-things-that-work
https://www.hks.harvard.edu/announcements/iris-bohnet-appointed-g-7-gender-equality-advisory-council
https://www.gov.uk/government/news/g7-gender-equality-advisory-council-membership-announced
https://hbr.org/2021/03/empower-the-next-generation-to-be-more-equitable
https://news.harvard.edu/gazette/story/2021/02/lecturer-robert-livingston-offers-a-blueprint-for-radical-change/

55.

56.

S7.

58.
59.

60.
61.
62.
63.
64.
65.

66.
67.

68.
69.

70.

71.

72.
73.

74.
75.
76.
77.
78.
79.
80.

81.

Black Lives Matter: have ad agencies followed through on their promises? The Drum
(January 2021)

Using Data to Advance Diversity and Inclusion for the Long Haul Bloomberg Law
(November 2020)

ET Evoke: Firms keen to fight 'unconscious biases against women' must be firm about
gender-neutral decor, role models The Economic Times (November 2020)

Opinion: During crises, diversity and inclusion should lead the way Devex (October 2020)
Unconscious gender bias in the workplace: what it is, what it does and what to do about it
Ericsson Blog (October 2020)

Review: SIBOS 2020 Virtual Conference Thursday 8th October The Fintech Times (October
2020)

Embracing DESIGN for Gender Equality: What Works Gearing Roles (October 2020)
Gender Balance and Inclusive Cultures: A Guide for CEOs The B Team (September 2020)
Report: COVID and D&I - Time for Radical Action New Financial (September 2020)

How a Lack of Negative Criticism Can Make NGO Employees Feel Unsafe Stanford Social
Innovation Review (September 2020)

3 cognitive biases perpetuating racism at work - and how to overcome them World Economic
Forum (August 2020)

How Capitalism Drives Cancel Culture The Atlantic (July 2020)

Corporate Australia can run but it can't hide from new anti-harassment push The Sydney
Morning Herald (July 2020)

Five things MLB can do right now to confront systemic racism ESPN (July 2020)

“It’s a pandemic of racism”: the failure of data, implicit bias and systemic discrimination
Applied Blog (July 2020)

Job ad cuts macho words to flush out female recruits The Times (June 2020)

Buried treasures and missed opportunities in Victorian sports reporting VicHealth (May
2020)

Diversity and Inclusion Efforts That Really Work Harvard Business Review (May 12, 2020)
How Should We Allocate Scarce Medical Resources? Harvard Business Review (April 29,
2020)

A message from our founder Kate Glazebrook Applied (April 19, 2020)

22 Must-Read Books Written by Women GadgetMatch (March 23, 2020)

Conquer Bias: 5 Strategies to Hire Fair Thrive Global (March 17, 2020)

Algorithms Learn Our Workplace Biases. Can They Help Us Unlearn Them? New York
Times (March 10, 2020)

Inside Unilever's ‘gender-balanced' leadership Human Resources Director Magazine (March
4, 2020)

Unilever N : Nine ways we're making Unilever a more gender-balanced business
MarketScreener (March 3, 2020)

WAPPP Q&A: Evidence-based gender policy solutions made easy Harvard Kennedy School
(February 20, 2020)

The behavioural approach to gender equality: changing how we think about workplace
culture LSE Business Review (January 21, 2020)

Press Coverage January 2018-December 2019



https://www.thedrum.com/news/2021/01/27/black-lives-matter-have-ad-agencies-followed-through-their-promises
https://news.bloomberglaw.com/privacy-and-data-security/using-data-to-advance-diversity-and-inclusion-for-the-long-haul
https://scholar.harvard.edu/iris_bohnet/news/et-evoke-firms-keen-fight-unconscious-biases-against-women-must-be-firm-about
https://scholar.harvard.edu/iris_bohnet/news/et-evoke-firms-keen-fight-unconscious-biases-against-women-must-be-firm-about
https://www.devex.com/news/opinion-during-crises-diversity-and-inclusion-should-lead-the-way-98408
https://www.ericsson.com/en/blog/2020/10/unconscious-gender-bias-in-the-workplace
https://thefintechtimes.com/review-sibos-2020-virtual-conference-thursday-8th-october/
https://scholar.harvard.edu/iris_bohnet/news/embracing-design-gender-equality-what-works
https://scholar.harvard.edu/iris_bohnet/news/gender-balance-and-inclusive-cultures-guide-ceos
https://newfinancial.org/covid-and-di-time-for-radical-action/
https://ssir.org/articles/entry/how_a_lack_of_negative_criticism_can_make_ngo_employees_feel_unsafe
https://www.weforum.org/agenda/2020/08/cognitive-bias-unconscious-racism-moral-licensing/
https://www.theatlantic.com/international/archive/2020/07/cancel-culture-and-problem-woke-capitalism/614086/
https://www.smh.com.au/business/banking-and-finance/corporate-australia-can-run-but-it-can-t-hide-from-new-anti-harassment-push-20200709-p55and.html
https://www.espn.com/mlb/story/_/id/29393669/five-things-mlb-do-confront-systemic-racism
https://www.beapplied.com/post/a-pandemic-of-racism-the-failure-of-data-implicit-bias-and-systemic-discrimination
https://www.thetimes.co.uk/article/job-ad-cuts-macho-words-to-flush-out-female-recruits-t0c78dbfg?region=global&--xx-meta=denied_for_visit%3D0%26visit_number%3D0%26visit_remaining%3D0%26visit_used%3D0&--xx-mvt-opted-out=false&--xx-uuid=b96320a9ba2df04d492b82b052ef3bbf&ni-statuscode=acsaz-307
https://www.vichealth.vic.gov.au/-/media/ResourceCentre/PublicationsandResources/VH_Women-in-sports-reporting_research-report_final.pdf?la=en&hash=442619D7F9A171F33B66E5B8E348C2C62045F8AB
https://hbr.org/2020/05/diversity-and-inclusion-efforts-that-really-work
https://hbr.org/2020/04/how-should-we-allocate-scarce-medical-resources
https://www.beapplied.com/post/a-message-from-our-founder-kate-glazebrook-1
https://www.gadgetmatch.com/must-read-books-women-authors/
https://thriveglobal.com/stories/conquer-bias-5-strategies-to-hire-fair/
https://www.nytimes.com/2020/03/10/us/algorithms-learn-our-workplace-biases-can-they-help-us-unlearn-them.html?searchResultPosition=1
https://www.hcamag.com/us/specialization/diversity-inclusion/inside-unilevers-gender-balanced-leadership/215844
https://www.marketscreener.com/UNILEVER-N-V-61006158/news/Unilever-N-Nine-ways-we-re-making-Unilever-a-more-gender-balanced-business-30098992/
https://www.hks.harvard.edu/faculty-research/policy-topics/gender-race-identity/wappp-qa-evidence-based-gender-policy-solutions
https://blogs.lse.ac.uk/businessreview/2020/01/21/the-behavioural-approach-to-gender-equality-changing-how-we-think-about-workplace-culture/
https://blogs.lse.ac.uk/businessreview/2020/01/21/the-behavioural-approach-to-gender-equality-changing-how-we-think-about-workplace-culture/

82. Real Mentorship Starts with Company Culture, Not Formal Programs Harvard Business
Review (December 30, 2019)

83. Why Gender Diversity Is Stalled Forbes (December 5, 2019)

84. Exploring Gender Bias in the Tech Industry G2 (November 21, 2019)

85. Melinda Gates' go-girl program The Australian Business Review (November 15, 2019)

86. Why modern capitalism hurts women—and why that needs to change Prospect Magazine
(November 11, 2019)

87. Book Review: What Works: Gender Equality By Design by Iris Bohnet Welcome to the
Jungle (November 4, 2019)

88. Fewer women staff? Central banks are serious about it Money Control (October 31, 2019)

89. Women Are Missing at Central Banks New York Times (October 22, 2019)

90. Fixing Ourselves Is Hard: Iris Bohnet on Solving Bias in the Workplace HKS PolicyCast
(October 16, 2019)

91. Hi-Tech Still Isn’t Getting Gender Diversity Right—But We Can Learn From Their Mistakes
Forbes (October 16, 2019)

92. The 'Global Gender Gap' laid bare Human Resources Director (October 16, 2019)

93. Be like an orchestra: how to eliminate gender bias in venture capital funding King’s College
London’s Global Institute for Women’s Leadership (October 2, 2019)

94. Take action: How you can support gender equality in the U.S. Evoke (September 2019)

95. Gender Equality Is Within Our Reach Harvard Business Review (September 26, 2019)

96. Book Review: What Works: Gender Equality By Design by Iris Bohnet Sergio G. Caredda
(June 18, 2019)

97. Battle of the Sexes, Money Edition Talking Green Podcast (September 4, 2019)

98. How to Reduce Personal Bias When Hiring Harvard Business Review (June 28, 2019)

99. Uquaglianza di genere: cosa funziona? SUPSI Iride (June 26, 2019)

100.  Schweizer Okonomin: «Wir reagieren auf erfolgreiche Frauen dhnlich wie auf unehrliche
Manner» Luzerner Zeitung (June 11, 2019)

101. Tackling the Underrepresentation of Women in Media Harvard Business Review (June 6,
2019)

102. Read like a CEO: Paul Eagland, BDO Management Today (May 29, 2019)

103. Harvard professor: Diversity training is 'money down the drain' CNN Business (May 9,
2019)

104. Gender pay gap: Laura Bates picks the best books on financial inequality The Guardian
(April 18, 2019)

105. How Policy Can Contribute to Gender Equality SWE Magazine (April 15, 2019)

106. The Universal Design Ideal Aeon (April 2, 2019)

107. Together we Rise GQ Middle East (April 1, 2019)

108. What Motivates Men to Champion Gender Diversity SWE Magazine (March 30, 2019)

109. Advice From A Nice Girl: How Do | Take Back Credit For My Idea? Refinery29 (March
25, 2019

110. TrueBridge Digest: Women's History Month (Vol. 4) Forbes (March 22, 2019)

111.  The little-known experiment that shows quotas can change more than politics ABC News
Australia (March 10, 2019)

112. Rethinking Tech's Pipeline Problem HBS Digital Initiative (March 9, 2019)

113. 100 Top Business Books by Women Her Business Listings (March 8, 2019)



https://hbr.org/2019/12/real-mentorship-starts-with-company-culture-not-formal-programs
https://www.forbes.com/sites/andiekramer/2019/12/05/why-gender-diversity-is-stalled/#5841701c4fad
https://learn.g2.com/gender-bias-in-tech
https://www.google.com/url?rct=j&sa=t&url=https://www.theaustralian.com.au/business/the-deal-magazine/melinda-gates-gogirl-program/news-story/a01b4e8bcadb12390b0111b62aa0efa3&ct=ga&cd=CAEYACoTNDQ1MDgwNjk0NzgyOTAyNzE1MzIaYWFlYjA0ZTU1YjU0OGI2Zjpjb206ZW46VVM&usg=AFQjCNHxeIneZ6A2Zot2KTSFeQXPVsX2bg
https://www.prospectmagazine.co.uk/arts-and-books/why-modern-capitalism-hurts-women-and-why-that-needs-to-change
https://recruiters.welcometothejungle.com/en/articles/what-works-gender-equality-by-design-by-iris-bohnet/
https://www.moneycontrol.com/news/economy/policy/fewer-women-staff-central-banks-are-serious-about-it-4589761.html
https://www.nytimes.com/2019/10/22/business/women-central-banks.html
https://player.fm/series/policycast-1512949/ep-205-fixing-ourselves-is-hard-iris-bohnet-on-solving-bias-in-the-workplace
https://www.forbes.com/sites/nazbeheshti/2019/10/16/hi-tech-still-isnt-getting-gender-diversity-rightbut-we-can-learn-from-their-mistakes/#393c4bab6e8d
https://www.hcamag.com/asia/specialisation/diversity-inclusion/the-global-gender-gap-laid-bare/180593
https://scholar.harvard.edu/iris_bohnet/news/be-orchestra-how-eliminate-gender-bias-venture-capital-funding
https://www.evoke.org/articles/october-2019/big-ideas/how-to-support-gender-equality-in-america?utm_source=FB&utm_medium=MG_OG&utm_campaign=EV_OCT&utm_content=10419_POST_&linkId=74762401&fbclid=IwAR37VXSSN4mlZtqE0R7xIrzBUpSz4-hEUfx9fj6tZdx1_jKVnNApKH8YJNU
https://hbr.org/cover-story/2019/09/gender-equality-is-within-our-reach
https://sergiocaredda.eu/inspiration/books/book-review-what-works-gender-equality-by-design-by-iris-bohnet/
https://scholar.harvard.edu/iris_bohnet/news/battle-sexes-money-edition
https://hbr.org/2019/06/how-to-reduce-personal-bias-when-hiring
https://www2.supsi.ch/cms/iride/wp-content/uploads/sites/31/2019/05/06_01_Intervista.pdf
https://www.luzernerzeitung.ch/wirtschaft/schweizer-oekonomin-wir-reagieren-auf-erfolgreiche-frauen-aehnlich-wie-auf-unehrliche-maenner-ld.1126387?mktcid=smsh&mktcval=Twitter
https://www.luzernerzeitung.ch/wirtschaft/schweizer-oekonomin-wir-reagieren-auf-erfolgreiche-frauen-aehnlich-wie-auf-unehrliche-maenner-ld.1126387?mktcid=smsh&mktcval=Twitter
https://hbr.org/2019/06/tackling-the-underrepresentation-of-women-in-media
https://www.managementtoday.co.uk/read-ceo-paul-eagland-bdo/leadership-lessons/article/1585773
https://www.cnn.com/business/live-news/stock-market-news-today-050919/index.html
https://www.theguardian.com/books/2019/apr/18/books-explain-gender-pay-gap-laura-bates
https://alltogether.swe.org/2019/04/how-policy-can-contribute-to-gender-equality/
https://aeon.co/essays/an-environment-designed-to-suit-every-body-is-better-for-all
https://scholar.harvard.edu/iris_bohnet/news/together-we-rise
https://alltogether.swe.org/2019/04/what-motivates-men-to-champion-gender-diversity/
https://www.refinery29.com/en-us/what-is-hepeating-speaking-up-in-meetings
https://www.forbes.com/sites/truebridge/2019/03/22/truebridge-digest-vol-4/#11b961255a52
https://www.abc.net.au/news/2019-03-11/how-quotas-can-change-more-than-politics/10887336
https://digital.hbs.edu/editions/rethinking-the-pipeline-problem/
https://www.herbusinesslistings.com/100-top-business-books-by-women/?utm_medium=social&utm_source=&utm_campaign=postfity&utm_content=postfity64cc1

114. Patrizia Laeri: «Mé&dchen kriegen weniger Sackgeld als Buben» Schweizer Illustrierte
(March 8, 2019)

115. Ranking the U.S. States by Gender Equality Bloomberg (March 8, 2019)

116. Iris Bohnet: How to Close the Gender Gap in Leadership The Maliheh Paryavi Podcast
(March 8, 2019)

117. Why no one hears what you’re really saying Fast Company (March 7, 2019)

118. Promoting Gender Balance Is Everyone's Business INSEAD Knowledge (February 26,
2019)

119.  Young men want flexibility, a good sign for workplace gender equality Sydney Morning
Herald (February 13, 2019)

120. Ask asilly question The Economist (February 1, 2019)

121. Trying to ‘De-Bias’ Faculty Recruiting Inside Higher Ed (January 13, 2019)

122. Iris Bohnet Promotes Changing Design Over Mindsets Red Shoe Movement Blog
(January 24, 2019)

123.  Star-Okonomin Iris Bohnet: «Frauen verhandeln seltener um ihren Lohn» NZZ am
Sonntag (December 15, 2018)

124.  Changing Unconscious Bias at Work The Deciders Podcast (December 13, 2018)

125.  Workplace Discrimination Council on Foreign Relations (December 12, 2018)

126. Broadband Conversations Podcast Federal Communications Commission (November 27,
2018)

127. Do Your Systems Undermine Gender Balance or Support It? Forbes (November 25,
2018)

128. Tips for female MBA graduates seeking mentors Financial Times (November 6, 2018)

129. Building Gender Balance Through Behavioural Design INSEAD Knowledge (October,
29, 2018)

130. Damn Philip Green. Damn also the rotten culture that allowed him to flourish The
Guardian (October 28, 2018)

131. Iris Bohnet, the Swiss woman who conquered Harvard House of Switzerland (October
24, 2018)

132.  The big problem with unconscious bias training Financial Times (October 21, 2018)

133.  Inspiring New Leadership One Portrait At A Time Forbes (October 8, 2018)

134. ™A special moment in time": Q&A with Harvard Kennedy School gender and leadership
experts Iris Bohnet and Hannah Riley Bowles Harvard Kennedy School (October 5, 2018)

135. Die Macht der Monokultur: Erst wenigen Bérsenunternehmen gelingt Vielfalt in der
Fuhrung AllBright Berichte (October 1, 2018)

136. Moving Forward The New York Times (September 30, 2018)

137. What the Nobels are — and aren’t — doing to encourage diversity Nature News
(September 28, 2018)

138. 21 diversity and inclusion influencers you should know Culture Amp Blog (September
27, 2018)

139. Anti-discrimination statements by employers...may result in more discrimination The
Economist (September 27, 2018)

140. Book Review — What Works: Equality by Design Design Museum Foundation
(September 18, 2018)

141. #TimesUp: Taking bias in business ITWeb (August 2, 2018

142.  Actions to close the gender pay gap UK Government Equalities Office (August 1, 2018)



https://www.schweizer-illustrierte.ch/stars/schweiz/patrizia-laeri-interviewt-iris-bohnet-familie-karriere
https://www.bloomberg.com/news/articles/2019-03-08/vermont-minnesota-are-the-best-states-for-gender-equality
https://www.malihehparyavi.com/podcast/iris-bohnet?ss_source=sscampaigns&ss_campaign_id=5c7db5b7d04140000197ecd2&ss_email_id=5c8269447c140c0001099720&ss_campaign_name=New%20Podcast%20Featuring%20Inspiring%20Women%20Leaders&ss_campaign_sent_date=2019-03-08T13%3A08%3A36Z
https://www.fastcompany.com/90310436/why-no-one-hears-what-youre-really-saying
https://scholar.harvard.edu/iris_bohnet/news/promoting-gender-balance-everyones-business
https://www.smh.com.au/lifestyle/life-and-relationships/young-men-want-flexibility-a-good-sign-for-workplace-gender-equality-20190212-p50xbu.html
https://www.economist.com/bartleby/2019/02/01/ask-a-silly-question
https://www.insidehighered.com/news/2019/01/31/new-effort-britain-tries-remove-bias-faculty-recruiting
https://scholar.harvard.edu/iris_bohnet/news/iris-bohnet-promotes-changing-design-over-mindsets
https://nzzas.nzz.ch/wirtschaft/iris-bohnet-ueber-lohngleichheit-frauen-verhandeln-seltener-ld.1445102?reduced=true
https://soundcloud.com/reneefraser/the-deciders-with-renee-fraser-12-08-18
https://www.cfr.org/event/workplace-discrimination?utm_source=tw_wfp&utm_medium=social_earned
https://www.fcc.gov/news-events/podcast/iris-bohnet-professor-and-academic-dean-harvard-kennedy-school
https://www.forbes.com/sites/avivahwittenbergcox/2018/11/25/do-your-systems-undermine-gender-balance-or-support-it/#262d1cf745fe
https://www.ft.com/content/a2bf85c4-536b-11e8-84f4-43d65af59d43
https://knowledge.insead.edu/blog/insead-blog/building-gender-balance-through-behavioural-design-10331
https://www.theguardian.com/commentisfree/2018/oct/28/damn-philip-green-damn-the-culture-that-allowed-him-to-flourish-comment
https://houseofswitzerland.org/swissstories/science-education/iris-bohnet-swiss-woman-who-conquered-harvard
https://www.ft.com/content/899c3ee0-d37f-11e8-a9f2-7574db66bcd5
https://www.forbes.com/sites/forbescoachescouncil/2018/10/08/inspiring-new-leadership-one-portrait-at-a-time/#7f1f967d2e3b
https://www.hks.harvard.edu/research-insights/policy-topics/gender-race-identity/special-moment-time
https://www.hks.harvard.edu/research-insights/policy-topics/gender-race-identity/special-moment-time
https://static1.squarespace.com/static/56e04212e707ebf17e7d7cd2/t/5bb14034652dea8b18db8414/1538342978124/Allbright+Bericht_September+2018_klein.pdf
https://static1.squarespace.com/static/56e04212e707ebf17e7d7cd2/t/5bb14034652dea8b18db8414/1538342978124/Allbright+Bericht_September+2018_klein.pdf
https://www.nytimes.com/2018/09/30/us/moving-forward.html
https://www.nature.com/articles/d41586-018-06879-z
https://blog.cultureamp.com/21-diversity-and-inclusion-influencers-you-should-know
https://www.economist.com/united-states/2018/09/27/anti-discrimination-statements-by-employers
https://designmuseumfoundation.org/blog/2018/09/18/book_review_1/
https://www.itweb.co.za/content/KzQenqj8zB37Zd2r
https://gender-pay-gap.service.gov.uk/actions-to-close-the-gap

143. How the BBC Women are Working Toward Equal Pay The New Yorker (July 23, 2018)
144. 25 Top Behavioral Economists The Best Schools (June 29, 2018)
145. How to end misogyny in the news industry: An open letter to the international journalism
community Neiman Lab (June 19, 2018)
146.  Effecting Change: A Practical Guide For Nurturing Gritty Women In MENA
Entreprenuer Middle East (June 10, 2018)
147. IT for social justice Harvard Gazette (June 8, 2018)
148. Harvard-Professorin Iris Bohnet: «Meine Eltern ermutigten mich immer» Luzerner
Zeitung (June 4, 2018)
149. Melinda Gates: Here's how to make sure you get the credit and authority you deserve
CNBC (June 1, 2018)
150. World’s 100 Most Influential People Working in Gender Policy for 2018 Modern
Diplomacy (May 23, 2018)
151. Rewarding competence — not confidence — offers a step toward equality The Mandarin
(May 22, 2018)
152. It’s About Actions, Not Intentions Build Yourself Workshop for Women (April 27, 2018)
153. So werden Konferenzen angenehmer Stiddeutsche Zeitung (April 27, 2018)
154. Businesses drag feet on diversity despite potential for improved outcomes
Consultancy.uk (April 26, 2018)
155. Buchtipps der Woche: Neuerscheinungen Die Presse (April 16, 2018)
156. Forcing employers to reveal their gender pay gaps is making them think The Economist
(April 5, 2018)
157. How to Propel the Future of Women’s Leadership Forbes (March 28, 2018)
158. Verhaltensdesign fiir die Gerechtigkeit Die Tageszeitung (March 27, 2018)
159. Recognizing Women’s Work Through Behavioral Design Rare (March 24, 2018)
160. A glimpse into the future of behavioural sciences World Economic Forum (March 14, 2018)
161. How to tackle the UK’s gender pay gap Financial Times (March 11, 2018)
162. Agenda Weekly Expert Edition - Guest Edited by Tinna C. Nielsen World Economic Forum
(March 9, 2018)
163. Commentary: The gender tipping point Pensions & Investments (March 8, 2018)
164. What Works: Wie Verhaltensdesign die Gleichstellung revolutionieren kann getAbstract
(March 7, 2018)
165. The Future of Organizations — Essays from GTS 2018 Diplomatic Courier (February 22,
2018)
166. Gender Equality: Equality By Design — Expert Interview TimeTac (February 9, 2018)
167. Tiv fiir Algorithmen nétig Personal Magazin (February 1, 2018)
168. Key Takeaways from the 2018 Global Talent Summit Diplomatic Courier (January 31, 2018)
169. Women’s Wages And The Dilemma Of Negotiation Feminism in India (January 25, 2018)
170. Shaking Up Beliefs and Behaviours about Gender World Economic Forum (January 24,
2018)
171. In a first, only women will lead Davos — an elite meeting of mostly men Washington Post
(January 22, 2018)
172. Iris Bohnet: “What works.” Buchempfehlung mit Gedankenexkurs Mama Arbeitet (January
15, 2018)

Press Coverage January 2016—December 2017



https://www.newyorker.com/magazine/2018/07/23/how-the-bbc-women-are-working-toward-equal-pay
https://thebestschools.org/features/top-behavioral-economists/
https://scholar.harvard.edu/iris_bohnet/news/how-end-misogyny-news-industry-open-letter-international-journalism-community
https://scholar.harvard.edu/iris_bohnet/news/how-end-misogyny-news-industry-open-letter-international-journalism-community
https://www.entrepreneur.com/article/314646
https://news.harvard.edu/gazette/story/2018/06/at-annual-harvard-it-summit-tech-takes-a-turn-to-the-humanities/
https://www.luzernerzeitung.ch/international/meine-eltern-ermutigten-mich-immer-ld.1025974
https://www.cnbc.com/2018/05/31/melinda-gates-how-to-get-the-credit-and-authority-you-deserve.html
https://scholar.harvard.edu/iris_bohnet/news/world’s-100-most-influential-people-working-gender-policy-2018
https://scholar.harvard.edu/iris_bohnet/news/rewarding-competence-–-not-confidence-–-offers-step-toward-equality
http://buildyourselfworkshop.com/its-about-actions-not-intentions/
https://www.sueddeutsche.de/karriere/buero-alltag-wenn-nur-die-maenner-reden-1.3960275?reduced=true
https://www.consultancy.uk/news/16878/businesses-drag-feet-on-diversity-despite-potential-for-business-outcomes
https://diepresse.com/home/karriere/karrierenews/5366923/Buchtipps-der-Woche_Neuerscheinungen#slide-5366923-5
https://www.economist.com/britain/2018/04/05/forcing-employers-to-reveal-their-gender-pay-gaps-is-making-them-think
https://www.forbes.com/sites/forbesagencycouncil/2018/03/28/how-to-propel-the-future-of-womens-leadership/#4cc775e6aaf1
https://scholar.harvard.edu/iris_bohnet/news/verhaltensdesign-f%C3%BCr-die-gerechtigkeit
https://www.rare.org/stories/recognizing-women%E2%80%99s-work-through-behavioral-design#.Wr068i7wYuU
https://www.weforum.org/agenda/2018/03/a-glimpse-into-the-future-of-behavioural-sciences/
https://www.ft.com/content/9225a656-21f4-11e8-9a70-08f715791301
http://view.e.weforum.org/?qs=26e2a77994b2630050a57e4d720c3ce64666b90452d30e5262fb7ef8fd6a57fadac00e1246bec8988f7cd265a8ed0113e7257b81866de0d500ba0ee6d6b8b0294890fdbde60289fec9f93de8d0637ff4
http://www.pionline.com/article/20180308/ONLINE/180309885/commentary-the-gender-tipping-point
https://scholar.harvard.edu/iris_bohnet/news/what-work-wie-verhaltensdesign-die-gleichstellung-revolutionieren-kann
https://www.diplomaticourier.com/2018/02/22/future-organizations-essays-gts-2018/
https://www.timetac.com/en/blog/gender-equality-bias-iris-bohnet-interview/?utm_content=buffer1e308&utm_medium=social&utm_source=twitter.com&utm_campaign=buffer
https://scholar.harvard.edu/iris_bohnet/news/t%C3%BCv-f%C3%BCr-algorithmen-n%D3%A7tig
https://www.diplomaticourier.com/2018/01/31/key-takeaways-2018-global-talent-summit/
https://feminisminindia.com/2018/01/25/womens-wages-negotiation-dilemma/
https://www.weforum.org/events/world-economic-forum-annual-meeting-2018/sessions/a0Wb000000AlHJ3EAN
https://www.washingtonpost.com/news/wonk/wp/2018/01/22/in-a-first-only-women-will-lead-davos-an-elite-meeting-of-mostly-men/?utm_term=.a3e65f2ae7ad
https://mama-arbeitet.de/buchbesprechungen/iris-bohnet-what-works-buchempfehlung

173.
174.
175.
176.
177.
178.
179.

180.

181.

182.

183.
184.

185.
186.

187.
188.
189.
190.
191.
192.
193.
194.
195.
196.
197.

198.
199.

200.
201.
202.
203.

Removing workplace biases with 'behavioural design' Forbes India (December 22, 2017)
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AMERICAN BAR ASSOCIATION AIMS TO CLOSE GENDER GAP AT LAW FIRMS
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Mitarbeiter zu finden* Edition F (November 6, 2017)

Mit Verhaltensdesign fur mehr Gleichberechtigung sorgen Haufe Group (November 2, 2017)
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Gender Equality By Design Wharton Business Radio: Women @ Work (September 14,
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Harvard-Okonomin Iris Bohnet: "Wir miissen uns selbst austricksen" Trend (September 7,
2017)

Removing Workplace Biases with Behavioural Design Rotman Management (September 1,
2017)

Weg mit den Bewerbungsfotos! Brigitte (August 30, 2017)
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Even Work-L ife Balance Experts Are Awful at Balancing Work and Life New York
Magazine (March 28, 2017)

Boldness in Business 2017: The Big Ask and the Big Idea Financial Times (March 16, 2017)
Center for Diversity, Inclusion, and Belonging Speaker Series spotlights gender equality
solutions NYU Law (March 15, 2017)

Don’t judge a book by the cover — or a worker by their outfit The Guardian (March 10, 2017)
Uber, Here’s How You Can Really Arrive New America Weekly (March 9, 2017)

We Already Know How to Close the Gender Pay Gap — So Why is it Predicted to Take 170
Years? Huffington Post (March 8, 2017)

Women herald a new political sun in India’s hinterland The Asian Age (March 8, 2017)
Wanted — a way with words in recruitment ads Financial Times (March 7, 2017)
Unconscious bias hinders diversity recruitment Financial Times (February 28, 2017)

Get Smart: The Berkman Klein Center Takes On Artificial Intelligence Harvard Crimson
(February 23, 2017)

Women leaders help catalyse gender equality Khaleej Times (February 18, 2017)

Artificial Intelligence & Bias Huffington Post (February 18, 2017)

Why It's Still So Difficult to Hire a Diverse Team Entrepreneur (February 15, 2017)

"Unser Gehirn ist ein storrisches Biest " Frankfurter Allgemeine Zeitung (February 5, 2017)
Why you can't stop checking your email CNN (January 27, 2017)

"Bewerbungsgesprache wird es in zehn Jahren nicht mehr geben" Stern (January 27, 2017)
Six thought-provoking books for business education students Financial Times (January 25,
2017)

Iris Bohnet: “Women leaders still need to be trailblazers” People Management (January 24,
2017)

A Gathering of the Global Elite, Through a Woman’s Eyes New York Times (January 20,
2017)

The Davos Alphabet Soup Eyewitness News (January 20, 2017)

Why Diversity Training Is a Waste of Time Fortune (January 18, 2017)

How adland can crack gender equality in 2017 Campaign (January 17, 2017)

7 Things Highly Evolved Women Do Differently Forbes (January 16, 2017)

The 2016 800-CEO-READ Business Book of the Year 800-CEO-READ (January 12, 2017)
BBC Radio 4: Today BBC (January 3, 2017)

What Leaders Should Do To Promote Gender Equality Forbes (December 31, 2016)
Defying the Status Quo in the Fight for Workplace Gender Equality A Publication of the Fels
Institute of Government at the University of Pennsylvania (December 21, 2016)

The duo who upended intuition Harvard Gazette (December 15, 2016)

Simple Ways to Take Gender Bias Out of Your Job Ads Harvard Business School: Working
Knowledge (December 14, 2016)

How To Take Gender Bias Out Of Your Job Ads Forbes (December 14, 2016)

Fast Forward: A big chill is here, how to fight ingrained bias, and saving giraffes The Boston
Globe (December 9, 2016)

The 2016 800-CEO-READ Business Book Awards Shortlist 800-CEO-READ (December 6,
2016)

The best books of 2016 FT writers and guests select their must-read titles Financial Times
(December 2, 2016)

Best books of 2016: Business Financial Times (December 2, 2016)
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The 2016 800-CEO-READ Business Book Awards Longlist 800-CEO-READ (December 2,
2016)

Zurich wirkt entspannter als Boston Neue Zlrcher Zeitung (December 1, 2016)

Unsere Biicher des Jahres Die Weltwoche (November 30, 2016)

Die Macht der Vorurteile Women in Business (November 11, 2016)

Excerpts from the 2016 shortlist Financial Times (November 10, 2016)

Hillary Clintons Niederlage — eine Watsche fir die Frauen SRF Schweizer Radio und
Fernsehen (November 10, 2016)

Was der Wahlausgang fur die Frauenbewegung bedeutet Stiddeutsche Zeitung (November
10, 2016)

Stereotype und Sexismus Stddeutsche Zeitung (November 9, 2016)

Vote Highlighted a Gender Gap, With Both Sides Feeling They’ve Lost Ground New York
Times (November 9, 2016)

What is behavioural science, and how is it going to change your life? World Economic
Forum Blog (November 8, 2016)

Women in the Digital Sector BQ Live Debate Business Quarter (November 7, 2016)

The new tools to diversify our workforce Financial News (November 7, 2016)

Employers battle ingrained prejudice against LGBT staff Financial Times (October 24, 2016)
Social Europe Podcast: Gender Equality By Design Social Europe (October 14, 2016)

How to ask for a pay raise . . . and get it Financial Times (October 12, 2016)

Opinion: The nuanced design behind gender equality Business Record (October 3, 2016)
Women in boards, hear them roar Philippine Daily Inquirer (October 3, 2016)

Frauen arbeiten oft am falschen Ort NZZ am Sonntag (October 2, 2016)

A behavioural expert outlined the worst ways to commit bias when interviewing a candidate
Business Insider (September 30, 2016)

Women at the Top: How Can You Remove Bias from Your Company? Financial Times
Live: Women at the Top (September 29, 2016)

Successful women do not always make the best role models Financial Times (September 28,
2016)

Diversity needs skilled leaders Financial Times (September 28, 2016)

Professor Offers Ways to Combat Gender Bias in the Workplace The Harvard Crimson
(September 28, 2016)

Here’s new ammunition from McKinsey for women fighting for equality in the workplace
Quartz (September 27, 2016)

For higher profits, add women at the top CBS News (September 26, 2016)

Best Business Books of 2016 So Far Accounting Web (September 26, 2016)

Schablone im Kopf Manager Magazin (September 25, 2016)

Fotos in Bewerbungen sind furchtbar SonntagsZeitung (September 18, 2016)

Management lessons from the pinnacle of human endeavour Financial Times (September 12,
2016)

«Wir brauchen intelligente Auswahlverfahren.» Ein Gesprach mit der Verhaltensékonomin
und Harvard-Professorin Iris Bohnet Lucerne Festival Blog (September 10, 2016)

These are the best business books of the year Quartz (September 8, 2016)

How Unconscious Bias Is Affecting Our Ability To Listen FastCompany (September 8,
2016)

Bloomsbury has two on FT Business Book shortlist The Bookseller (September 8, 2016)
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Financial Times and McKinsey Announce Shortlist for 2016 Business Book Award
Authorlink (September 8, 2016)

Shortlist Announced for 2016 Business Book of the Year InBusiness Ireland (September 8,
2016)

FT Business Book shortlist announced BookBrunch (September 8, 2016)

FT business book shortlist takes in the world’s challenges Financial Times (September 7,
2016)

Business heavyweights vie for book of the year prize New York Post (September 7, 2016)
The 2016 Financial Times and McKinsey Business Book Award Shortlist (BABA)
Investopedia (September 7 2016)

What We Miss When We Judge a Decision by the Outcome Harvard Business Review
(September 2, 2016)

HUBweek Change Maker: Iris Bohnet Medium (August 31, 2016)

7 surprisingly easy wins through behavioral design Unitive (August 23, 2016)

Wie der Frust abgehangter weiller Manner Populismus schirt WirtschaftsWoche (August 19,
2016)

Business Book of the Year: longlist announced Financial Times (August 7, 2016)

The false assumptions that say sexism is all over Financial Times (August 6, 2016)

Und dann kommen die Vorurteile ins Spiel Handelszeitung (July 22, 2016)

On GPS: The language of gender equality Fareed Zakaria GPS (July 24, 2016)

What Are Gender Barriers Made Of? Freakonomics Radio (July 20, 2016)

CBS News Weekend Roundup (July 15, 2016)

Times Higher Education Summer Reads 2016 Times Higher Education (July 14, 2016)
Engineering Gender Equality with Design Governance Now (July 11, 2016)

Iris Bohnet on Finding and Keeping Great Talent Curious Minds with Gayle Allen (July 4,
2016)

Designing a Bias-Free Organization. Harvard Business Review (June 22, 2016)

Gender Equality with Iris Bohnet The RSA (June 20, 2016)

Vorhang Zu Fir Die Frauen. Neue Luzerner Zeitung. (June 20, 2016)

Uns fehlt ein anderes wort fir teilzeit. NZZ am Sonntag (June 19, 2016)

6 férmulas hacia la igualdad de género:"Es un imperativo moral”. EI Mercurio (June 15,
2016)

Are women punished more for bad behaviour at work? Management Today (June 9, 2016)
Beyond Diversity Programs: Using Big Data to Address Bias. Knowledge @ Wharton (June
2,2016)

RSA Podcast: Gender Equality by Design. RSA (May 31, 2016)

Interviewing job candidates? Try doing it blind. WIRED UK (May 31, 2016)

Book Review: What Works: Gender Equality by Design by Iris Bohnet. LSE Review of
Books (May 25, 2016)

Unbewusste Vorurteile. Annabelle (May 20, 2016)

A She Change. Stanford Social Innovation Review (May 19, 2016)

How forward-thinking employers are addressing the gender pay gap. International Business
Times (Australia Edition) (May 18, 2016)

Two costless ways to reduce Montana’s pay gap. Helena Independent Record (May 15,
2016)

Iris Bohnet on Discrimination and Design. Social Science Bites (May 10, 2016)
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Rickblick : Quoten alleine reichen nicht. BPW Switzerland (May 10, 2016)

Mountain Money — May 9, 2016. KPCW Mountain Money (May 9, 2016)

Deborah Hill Cone: Actions more important in equality debate. New Zealand Herald (May 9,
2016)

Iris Bohnet: Gleichstellung leicht gemacht. Sternstunde (May 8, 2016)

How Can Organizations Promote Gender Equality? Iris Bohnet on “What Works’. The Psych
Report (May 3, 2016)

Breaking Out of the Box. The Wall Street Journal (April 29, 2016)

In Case of Emergency, Break Glass Ceiling. New America Weekly (April 28, 2016)

Talks at Google “What Works: Gender Equality by Design”. Google Talks (April 28, 2016)
Iris Bohnet: Building on what works. UNESCO (April 20, 2016)

How to Take the Bias Out of Interviews. Harvard Business Review (April 18, 2016)

FT Podcast: Iris Bohnet. Financial Times (April 15, 2016)

LSE Podcast: What Works. LSE (April 14, 2016)
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Unconscious bias in the workplace — a hidden source of unfairness in job interviews. The
Sydney Morning Herald (April 14, 2016)

Equality Takes Work. The Atlantic (April 12, 2016)

Can Design Changes Help Eliminate Gender Inequality? WBUR, Radio Boston (April 8,
2016)

We Need to Redesign Work To Fight Bias, Because People Won’t Get Any Less Sexist. Co-
Exist (April 7, 2016)

What They’re Saying About You When You’re Not In The Room — And What You Can Do
To Influence It. Forbes (April 4, 2016)

Breaking up Silicon Valley’s white boy’s club, one interview at a time. The Christian
Science Monitor (April 4, 2016)

Fix the wage gap with transparency. The Boston Globe (April 4, 2016)

Gender Equality by Design. WAMC Northeast Public Radio (March 28, 2016)

SXSW Interactive 2016 | Iris Bohnet. SXSW (March 28, 2016)

Designing a More Equal Workplace. The Brian Lehrer Show (March 24, 2016)

Our environment and the gender equality gap. The Boston Globe (March 24, 2016)

‘Gender Equality by Design’: Building a More Inclusive (and Productive) Workplace.
Knowledge @ Wharton (March 24, 2016)

Book review: What Works: Gender Equality by Design by Iris Bohnet. Prospect Magazine
UK (March 24, 2016)

Mit Big Data zum perfekten Team. Wirtschafts Woche (March 22, 2016)

Sinclair Noe audio interview with Iris Bohnet. Sinclair Noe (March 18, 2016)

What Works: Gender Equality by Design with Iris Bohnet. Air Mozilla (March 18, 2016)
Designer Equality? New American Weekly (March 17, 2016)

How to Achieve Gender Equality in the Workplace. KQED (March 17, 2016)

How height and weight can affect your earning potential. Deseret News National (March 16,
2016)

Review: What Works: Gender Equality by Design. Compass Metrics (March 15, 2016)
“You Were Not Hired Because You’re a Woman’ is Killing the Startup World. Inc. (March
15, 2016)
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Why we should give up trying to make people less sexist. The Washington Post (March 15,
2016)

Is Gender Equality a Design Problem? Co.Exist (March 15, 2016)

Book Discussion on What Works. C-SPAN (March 12, 2016)

Real Fixes for Workplace Bias. The Wall Street Journal (March 11, 2016)

Why Women Should Negotiate at Work and the Impact of Professional Sponsors.
SharpHeels (March 10, 2016)

What Works: Gender Equality by Design, by Iris Bohnet. Time Higher Education (March 10,
2016)

Care about gender equality? Hang a picture of Hillary. The Globe and Mail (March 8, 2016)
The costs of inequality: For women, progress until they get near power. Harvard Gazette
(March 8, 2016)

A License to Discriminate? New America Weekly (March 6, 2016)

Why companies that take pride in diversity programs still wind up hiring white guys. Metro
Newspaper (March 4, 2016)

Is workplace bias preventing you from getting ahead? Metro Newspaper (March 4, 2016)
How can we promote gender equality in the workforce? PBS NewsHour, Making Sen$e
(March 4, 2016)

Women eschew Wall Street’s boys club and its glass ceiling. PBS NewsHour (March 4,
2016)

Disrupting gender stereotypes. Management Today (March 2, 2016)

Changing Your Environment to Overcome Your Biased Mind. Harvard Kennedy School
PolicyCast (March 2, 2016)

IMFE Book Review: This Works. IMF (March 1, 2016)

What is the solution to gender inequality in the workplace? New Statesman (February 29,
2016)

Can We Design Our Way Out of Gender Inequality? Pop Matters (February 29, 2016)
What Works: A book review by Bob Morris. Blogging on Business, Bob Morris (February
28, 2016)
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Forbes 16 New Books For Creative Leaders To Begin in 2016. Forbes (February 18, 2016)
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How to beat gender bias. Financial Times (February 12, 2016)

Faculty Books Winter 2016. Harvard Magazine (February 8, 2016)

How Behavioral Economics Can Help You Lead. Credit Suisse (January 29, 2016)

Why Gender Diversity is Everyone’s Business. Credit Suisse (January 27, 2016)

Was die Macht mit Frauen macht. Welt (January 25, 2016)

Davos 2016 Interview w Iris Bohnet. Hub Culture (January 21, 2016)

Iris Bohnet on Role Models & Images of Women. HuffPost RISE (January 21, 2016)
Kennedy School Professor Iris Bohnet Talks Gender at Davos. AOL On (January 21, 2016)
The Surprising Way Portraits of Powerful Women Change The Mindsets of Girls. Huffington
Post (January 21, 2016)
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Nine leadership books to watch for in 2016. The Washington Post (December 28, 2015)

The 10 New Books to Read in 2016. LinkedIn (December 21, 2015)

Kirkus Reviews: What Works. Kirkus Reviews (December 21, 2015)

Books to Look Forward to in 2016. Financial Times (December 18, 2015)

52 Years After Wage Gap Bill, How Close Is Boston Gender Pay Equality?. WERS 88.9 FM

(December 6, 2015)

How Wide Is the Gender-Pay Gap? U.K. Companies Will Have to Say. Bloomberg Business

(November 12, 2015)

Why Do Some Women Have Such a Hard Time Negotiating Pay?. 89.3 KPCC Southern

California Public Radio (October 16, 2015)

Survey: Gender Pay Gap Top Workplace Concern for U.S. Women. Reuters (October 13,

2015)

Nearly One Third of G20 Women Harassed at Work but Few Speak Out. Reuters (October

12, 2015)

Use Behavioral “Nudging” to Tackle Gender, Health Challenges. Reuters (September 3,

2015)

Leaders as Decision Architects. Harvard Business Review (May 31, 2015)

Nudging Gender. ABC Australia (May 30, 2015)

Crossing Disciplines, Finding Knowledge. Harvard Gazette (May 27, 2015)

Are Targets the Answer to Gender Bias in the Workforce?. ABC Australia (May 26, 2015)

Equal Opportunities? Not Even Close. Women’s Agenda (May 1, 2015)

The Business Case for Gender Diversity. G20 International Dialogue on Women in
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How Unconcious Bias Could Stand in the Way of Your Promotion. The Globe and Mail
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Behavioural insights for better decision making and leadership. University of St. Gallen
Alumni Conference. Lucerne(September 19, 2014)
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Making a nudge towards better choices. ABC TV Breakfast (June 3, 2014)

Understanding Behavior, Improving Policy. Sky Business, The Perrett Report (June 2, 2014)
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Discussion Featuring Iris Bohnet (January 15, 2014)
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