
Iris Bohnet Press Coverage 
 

 

1. Making a Movement: The History and Future of Human Rights The Carr Center for Human 

Rights Policy (December 2023) 

2. Study debunks myths hampering women's career advancement The Harvard Gazette 

(November 2023) 

3. Former Students of Nobel Laureate Claudia Goldin Recall How She Helped Shape Careers, 

Blazed New Trails in Economics The Harvard Gazette (October 2023) 

4. Incorporating DEI into Decision-Making Harvard Business Review (September 2023) 

5. Data-Driven for Diversity U.S. Naval Institute (July 2023) 

6. Iris Bohnet on Closing Gender Gaps Inclusion Begins with Me: Conversations That Matter 

(July 2023) 

7. The hard path to gender equity UNSW Sydney Newsroom (June 2023) 

8. An Antidote to Microaggressions? Microvalidations. Harvard Business Review (May 2023) 

9. 5 workplace strategies to address gender bias Forbes India (April 2023) 

10. Apollo's global HR head on bringing talent management down to earth Private Funds CFO 

(April 2023) 

11. How Women Can Negotiate for the Academic Career They Truly Want Harvard Business 

Publishing Education (March 2023) 

12. Using Innovation and Technology to Advance Gender Equality The International Peace 

Institute (March 2023) 

13. Redesigning Frameworks: Implementing DEI Across Your Business The ACT Report 

(November 2022) 

14. The Human Advantage Conference - Diversity & Inclusion BVA (September 2022)  

15. The Experimenter Series: Gender Equality with Siri Chilazi MoreThanNow (September 

2022)  

16. Diversity – variety and unity NZZ Podium (July 2022) 

17. Unconscious Bias is Real, So Are the Solutions 3 Takeaways Podcast (July 2022) 

18. Inclusive Hiring to Build Better Teams … Period MIT Sloan Management Review (July 

2022) 

19. Does Data Disclosure Drive DEI Progress? The Wall Street Journal (July 2022) 

20. Iris Bohnet: Diversity Training Doesn't Work Finews (June 2022) 

21. Roundtable: Creating a more gender diverse and inclusive public transport industry 

Intelligent Transport (June 2022) 

22. Behavioural Science to Foster Diversity and Equality with Prof Iris Bohnet UN Innovation 

Network (June 2022) 

23. Auch Axel Springer stärkt Frauenstimmen Blick (May 2022) 

24. Harvard-Professorin Iris Bohnet unterstützt Ringiers EqualVoice-Initiative Blick (May 2022) 

25. An introduction to MoreThanNow’s Academic Collaborators MoreThanNow (April 2022) 

26. Operationalize DEI Throughout the Business Aspen Institute (April 2022) 

27. Fostering Inclusive Workplaces with Iris Bohnet Harvard Kennedy School (March 2022) 

28. "Dass Leistung entscheidend für die Karriere ist, ist ein Mythos" ZEIT Online (January 

2022) 

 

https://carrcenter.hks.harvard.edu/making-a-movement#:~:text=In%20recognition%20of%20this%20anniversary,presenting%20potential%20areas%20of%20progress.
https://news.harvard.edu/gazette/story/2023/11/glass-ceiling-is-problem-but-so-are-broken-rungs/
https://news.harvard.edu/gazette/story/2023/10/former-students-recall-how-claudia-goldin-helped-shape-careers/?utm_source=SilverpopMailing&utm_medium=email&utm_campaign=Daily%20Gazette%2020231011%20%281%29
https://news.harvard.edu/gazette/story/2023/10/former-students-recall-how-claudia-goldin-helped-shape-careers/?utm_source=SilverpopMailing&utm_medium=email&utm_campaign=Daily%20Gazette%2020231011%20%281%29
https://hbr.org/2023/09/incorporating-dei-into-decision-making
https://www.usni.org/magazines/proceedings/2023/july/data-driven-diversity
https://link.chtbl.com/Metlife-ibwm-Bohnet
https://newsroom.unsw.edu.au/news/social-affairs/hard-path-gender-equity
https://hbr.org/2023/05/an-antidote-to-microaggressions-microvalidations?tpcc=NL_Marketing
https://www.forbesindia.com/blog/enterprise/5-workplace-strategies-to-address-gender-bias/
https://www.privatefundscfo.com/apollos-global-hr-head-on-bringing-talent-management-down-to-earth/
https://hbsp.harvard.edu/inspiring-minds/how-women-can-negotiate-for-the-academic-career-they-truly-want
https://www.youtube.com/watch?v=yvHiAUzp6JM&ab_channel=InternationalPeaceInstitute
https://actreport.com/video/redesigning-frameworks-implementing-dei-across-your-business/
https://youtu.be/TCagbumAjXY
https://www.morethannow.co.uk/single-post/2022/9/8/the-experimenter-series-gender-equality-with-siri-chilazi
https://live.nzz.ch/de/events/nzz-podium-schweiz/diversity-vielfalt-und-einheit
https://www.3takeaways.com/episodes/former-kennedy-school-academic-dean-iris-bohnet
https://sloanreview.mit.edu/article/inclusive-hiring-to-build-better-teams-period/
http://createsend.com/t/d-6C84887B9FAEADA32540EF23F30FEDED
https://www.finews.com/news/english-news/52150-iris-bohnet-credit-suisse-diversity
https://www.intelligenttransport.com/transport-articles/135501/roundtable-gender-diverse-public-transport/
https://www.youtube.com/watch?v=qCJlluMz74E&list=PL5dkWbaJeOg4VQ7C1r-58t8IiqU_2QAcm&index=7&t=416s
https://www.blick.ch/schweiz/equalvoice-expandiert-nach-deutschland-auch-axel-springer-staerkt-frauenstimmen-id17454387.html
https://www.blick.ch/wirtschaft/harvard-prof-iris-bohnet-meinen-ersten-lohn-habe-ich-gar-nicht-verhandelt-wie-dumm-id17449777.html
https://www.morethannow.co.uk/single-post/2022/4/7/meet-the-academics-amp-their-work-2asn3
https://actreport.com/video/operationalize-dei-throughout-the-busines/
https://www.hks.harvard.edu/wiener-conference-calls/iris-bohnet
https://www.zeit.de/arbeit/2021-12/iris-bohnet-geschlechtergerechtigkeit-arbeitsmarkt-paritaet-interview


Press Coverage January 2020-December 2021 

 

29. Enhancing equality, diversity and inclusion for transport infrastructure skills GOV.UK 

(December 2021) 

30. Apolitical’s 100 Most Influential Academics in Government Apolitical (December 2021) 

31. Achieving Gender Balance at All Levels of Your Company Harvard Business Review 

(November 2021) 

32. Report of the G7 Gender Equality Advisory Council 2021 GOV.UK (October 2021)  

33. The Action to Catalyze Tech Report The Aspen Institute (October 2021) 

34. Much more has to be done to secure gender equality – but there is cause for hope The 

Independent (October 2021) 

35. Google, Snap and Dozens Of Tech Companies Coordinate New Diversity Push Bloomberg 

(October 2021) 

36. The White House: National Strategy on Gender Equity and Equality The White House 

(October 2021) 

37. Closing the gender pay gap requires changing a system that has clearly fallen short 

Investment Week (October 2021) 

38. Künstliche Intelligenz für mehr Gleichberechtigung Süddeutsche Zeitung (September 2021) 

39. Curtain up: Portrait of researcher Iris Bohnet UK Parent’s Lounge (September 2021)  

40. Advice for employers  Behavioural Insights Team (September 2021) 

41. Success Has Many Mothers – Here Are The Women Who Paved The Way For Nasdaq’s 

Bold Effort To Put More Women On Boards — Just Approved By The SEC Forbes (August 

2021) 

42. 6 Best Practices to Creating Inclusive and Equitable Interview Processes Harvard Business 

School (August 2021)  

43. Women of Switzerland: A country in 50 portraits Wake Up (August 2021) 

44. Unconscious Bias: What Works To De-Bias How We Live, Learn and Work with Harvard 

Kennedy School's Former Academic Dean Iris Bohnet 3 Takeaways Podcast (July 2021) 

45. The Behavioral Economics Guide 2021 Behavioral Science Solutions Ltd (June 2021) 

46. G7 leaders must pledge to do better for women: we aren’t taking no for an answer The Times 

(June 2021) 

47. Radcliffe Day: Gender Equity, Melinda French Gates Harvard Magazine (May 2021) 

48. Why Diversity Matters in Leading the Way in Data Analytics AIThority (May 2021)  

49. What can (and can’t) the budget do to improve economic outcomes for women The Age 

(May 2021) 

50. Why unconscious bias training is often unsuccessful and 3 things that work Fast Company 

(April 2021) 

51. Iris Bohnet appointed to G-7 Gender Equality Advisory Council Harvard Kennedy School 

(April 2021) 

52. G7 Gender Equality Advisory Council membership announced UK Government Equalities 

Office (April 2021) 

53. Empower the Next Generation to Be More Equitable Harvard Business Review (March 

2021) 

54. Taking systemic racism from a solvable problem to an achievable solution Harvard Gazette 

(February 2021) 

https://www.gov.uk/government/publications/transport-infrastructure-skills-improving-equality-diversity-and-inclusion
https://apolitical.co/list/en/apoliticals-100-most-influential-academics-in-government/
https://hbr.org/2021/11/achieving-gender-balance-at-all-levels-of-your-company
https://www.gov.uk/government/publications/report-of-the-g7-gender-equality-advisory-council-2021
https://actreport.com/
https://www.independent.co.uk/voices/gender-equality-g7-report-covid-b1945743.html?amp=
https://www.bloomberg.com/news/articles/2021-10-28/google-snap-among-tech-effort-to-improve-workforce-diversity
https://www.whitehouse.gov/briefing-room/statements-releases/2021/10/22/fact-sheet-national-strategy-on-gender-equity-and-equality/
https://www.investmentweek.co.uk/opinion/4038528/closing-gender-pay-gap-requires-changing-fallen-short
https://www.sueddeutsche.de/wirtschaft/iris-bohnet-what-works-1.5417217
https://ukparentslounge.com/curtain-up-portrait-of-researcher-iris-bohnet-economy/
https://www.bi.team/advice-for-employers-copy/
https://www.forbes.com/sites/daviatemin/2021/08/20/success-has-many-mothers--here-are-the-women-who-paved-the-way-for-nasdaqs-bold-effort-to-put-more-women-on-boards---just-approved-by-the-sec/?sh=777d02314ac9
https://www.forbes.com/sites/daviatemin/2021/08/20/success-has-many-mothers--here-are-the-women-who-paved-the-way-for-nasdaqs-bold-effort-to-put-more-women-on-boards---just-approved-by-the-sec/?sh=777d02314ac9
https://www.hbs.edu/recruiting/insights-and-advice/blog/post/6-best-practices-to-creating-inclusive-and-equitable-interview-processes
https://wakeupnow.ch/women/iris-bohnet/?lang=en
https://www.3takeaways.com/episodes/debias-how-we-live-iris-bohnet
https://www.3takeaways.com/episodes/debias-how-we-live-iris-bohnet
https://www.behavioraleconomics.com/be-guide/the-behavioral-economics-guide-2021/
https://www.thetimes.co.uk/article/g7-leaders-must-pledge-to-do-better-for-women-we-arent-taking-no-for-an-answer-qn2rqhvlb
https://www.harvardmagazine.com/2021/05/commencement-radcliffe-day
https://aithority.com/technology/why-diversity-matters-in-leading-the-way-in-data-analytics/
https://www.theage.com.au/business/the-economy/what-can-and-can-t-the-budget-do-to-improve-economic-outcomes-for-women-20210430-p57nqm.html
https://www.fastcompany.com/90629910/why-unconscious-bias-training-is-often-unsuccessful-and-3-things-that-work
https://www.hks.harvard.edu/announcements/iris-bohnet-appointed-g-7-gender-equality-advisory-council
https://www.gov.uk/government/news/g7-gender-equality-advisory-council-membership-announced
https://hbr.org/2021/03/empower-the-next-generation-to-be-more-equitable
https://news.harvard.edu/gazette/story/2021/02/lecturer-robert-livingston-offers-a-blueprint-for-radical-change/


55. Black Lives Matter: have ad agencies followed through on their promises? The Drum 

(January 2021) 

56. Using Data to Advance Diversity and Inclusion for the Long Haul Bloomberg Law 

(November 2020) 

57. ET Evoke: Firms keen to fight 'unconscious biases against women' must be firm about 

gender-neutral decor, role models The Economic Times (November 2020) 

58. Opinion: During crises, diversity and inclusion should lead the way Devex (October 2020) 

59. Unconscious gender bias in the workplace: what it is, what it does and what to do about it 

Ericsson Blog (October 2020) 

60. Review: SIBOS 2020 Virtual Conference Thursday 8th October The Fintech Times (October 

2020) 

61. Embracing DESIGN for Gender Equality: What Works Gearing Roles (October 2020) 

62. Gender Balance and Inclusive Cultures: A Guide for CEOs The B Team (September 2020) 

63. Report: COVID and D&I - Time for Radical Action New Financial (September 2020) 

64. How a Lack of Negative Criticism Can Make NGO Employees Feel Unsafe Stanford Social 

Innovation Review (September 2020) 

65. 3 cognitive biases perpetuating racism at work - and how to overcome them World Economic 

Forum (August 2020) 

66. How Capitalism Drives Cancel Culture The Atlantic (July 2020) 

67. Corporate Australia can run but it can't hide from new anti-harassment push The Sydney 

Morning Herald (July 2020) 

68. Five things MLB can do right now to confront systemic racism ESPN (July 2020) 

69. “It’s a pandemic of racism”: the failure of data, implicit bias and systemic discrimination 

Applied Blog (July 2020) 

70. Job ad cuts macho words to flush out female recruits The Times (June 2020) 

 

71. Buried treasures and missed opportunities in Victorian sports reporting VicHealth (May 

2020) 

72. Diversity and Inclusion Efforts That Really Work Harvard Business Review (May 12, 2020) 

73. How Should We Allocate Scarce Medical Resources? Harvard Business Review (April 29, 

2020) 

74. A message from our founder Kate Glazebrook Applied (April 19, 2020) 

75. 22 Must-Read Books Written by Women GadgetMatch (March 23, 2020) 

76. Conquer Bias: 5 Strategies to Hire Fair Thrive Global (March 17, 2020) 

77. Algorithms Learn Our Workplace Biases. Can They Help Us Unlearn Them? New York 

Times (March 10, 2020) 

78. Inside Unilever's 'gender-balanced' leadership Human Resources Director Magazine (March 

4, 2020) 

79. Unilever N : Nine ways we're making Unilever a more gender-balanced business 

MarketScreener (March 3, 2020) 

80. WAPPP Q&A: Evidence-based gender policy solutions made easy Harvard Kennedy School 

(February 20, 2020) 

81. The behavioural approach to gender equality: changing how we think about workplace 

culture LSE Business Review (January 21, 2020) 

 

Press Coverage January 2018-December 2019 

https://www.thedrum.com/news/2021/01/27/black-lives-matter-have-ad-agencies-followed-through-their-promises
https://news.bloomberglaw.com/privacy-and-data-security/using-data-to-advance-diversity-and-inclusion-for-the-long-haul
https://scholar.harvard.edu/iris_bohnet/news/et-evoke-firms-keen-fight-unconscious-biases-against-women-must-be-firm-about
https://scholar.harvard.edu/iris_bohnet/news/et-evoke-firms-keen-fight-unconscious-biases-against-women-must-be-firm-about
https://www.devex.com/news/opinion-during-crises-diversity-and-inclusion-should-lead-the-way-98408
https://www.ericsson.com/en/blog/2020/10/unconscious-gender-bias-in-the-workplace
https://thefintechtimes.com/review-sibos-2020-virtual-conference-thursday-8th-october/
https://scholar.harvard.edu/iris_bohnet/news/embracing-design-gender-equality-what-works
https://scholar.harvard.edu/iris_bohnet/news/gender-balance-and-inclusive-cultures-guide-ceos
https://newfinancial.org/covid-and-di-time-for-radical-action/
https://ssir.org/articles/entry/how_a_lack_of_negative_criticism_can_make_ngo_employees_feel_unsafe
https://www.weforum.org/agenda/2020/08/cognitive-bias-unconscious-racism-moral-licensing/
https://www.theatlantic.com/international/archive/2020/07/cancel-culture-and-problem-woke-capitalism/614086/
https://www.smh.com.au/business/banking-and-finance/corporate-australia-can-run-but-it-can-t-hide-from-new-anti-harassment-push-20200709-p55and.html
https://www.espn.com/mlb/story/_/id/29393669/five-things-mlb-do-confront-systemic-racism
https://www.beapplied.com/post/a-pandemic-of-racism-the-failure-of-data-implicit-bias-and-systemic-discrimination
https://www.thetimes.co.uk/article/job-ad-cuts-macho-words-to-flush-out-female-recruits-t0c78dbfg?region=global&--xx-meta=denied_for_visit%3D0%26visit_number%3D0%26visit_remaining%3D0%26visit_used%3D0&--xx-mvt-opted-out=false&--xx-uuid=b96320a9ba2df04d492b82b052ef3bbf&ni-statuscode=acsaz-307
https://www.vichealth.vic.gov.au/-/media/ResourceCentre/PublicationsandResources/VH_Women-in-sports-reporting_research-report_final.pdf?la=en&hash=442619D7F9A171F33B66E5B8E348C2C62045F8AB
https://hbr.org/2020/05/diversity-and-inclusion-efforts-that-really-work
https://hbr.org/2020/04/how-should-we-allocate-scarce-medical-resources
https://www.beapplied.com/post/a-message-from-our-founder-kate-glazebrook-1
https://www.gadgetmatch.com/must-read-books-women-authors/
https://thriveglobal.com/stories/conquer-bias-5-strategies-to-hire-fair/
https://www.nytimes.com/2020/03/10/us/algorithms-learn-our-workplace-biases-can-they-help-us-unlearn-them.html?searchResultPosition=1
https://www.hcamag.com/us/specialization/diversity-inclusion/inside-unilevers-gender-balanced-leadership/215844
https://www.marketscreener.com/UNILEVER-N-V-61006158/news/Unilever-N-Nine-ways-we-re-making-Unilever-a-more-gender-balanced-business-30098992/
https://www.hks.harvard.edu/faculty-research/policy-topics/gender-race-identity/wappp-qa-evidence-based-gender-policy-solutions
https://blogs.lse.ac.uk/businessreview/2020/01/21/the-behavioural-approach-to-gender-equality-changing-how-we-think-about-workplace-culture/
https://blogs.lse.ac.uk/businessreview/2020/01/21/the-behavioural-approach-to-gender-equality-changing-how-we-think-about-workplace-culture/


82. Real Mentorship Starts with Company Culture, Not Formal Programs Harvard Business 

Review (December 30, 2019) 

83. Why Gender Diversity Is Stalled Forbes (December 5, 2019) 

84. Exploring Gender Bias in the Tech Industry G2 (November 21, 2019) 

85. Melinda Gates' go-girl program The Australian Business Review (November 15, 2019) 

86. Why modern capitalism hurts women—and why that needs to change Prospect Magazine 

(November 11, 2019) 

87. Book Review: What Works: Gender Equality By Design by Iris Bohnet Welcome to the 

Jungle (November 4, 2019) 

88. Fewer women staff? Central banks are serious about it Money Control (October 31, 2019) 

89. Women Are Missing at Central Banks New York Times (October 22, 2019) 

90. Fixing Ourselves Is Hard: Iris Bohnet on Solving Bias in the Workplace HKS PolicyCast 

(October 16, 2019) 

91. Hi-Tech Still Isn’t Getting Gender Diversity Right—But We Can Learn From Their Mistakes 

Forbes (October 16, 2019) 

92. The 'Global Gender Gap' laid bare Human Resources Director (October 16, 2019) 

93. Be like an orchestra: how to eliminate gender bias in venture capital funding King’s College 

London’s Global Institute for Women’s Leadership (October 2, 2019) 

94. Take action: How you can support gender equality in the U.S. Evoke (September 2019) 

95. Gender Equality Is Within Our Reach Harvard Business Review (September 26, 2019) 

96. Book Review: What Works: Gender Equality By Design by Iris Bohnet Sergio G. Caredda 

(June 18, 2019) 

97. Battle of the Sexes, Money Edition Talking Green Podcast (September 4, 2019) 

98. How to Reduce Personal Bias When Hiring Harvard Business Review (June 28, 2019) 

99. Uguaglianza di genere: cosa funziona? SUPSI Iride (June 26, 2019) 

100. Schweizer Ökonomin: «Wir reagieren auf erfolgreiche Frauen ähnlich wie auf unehrliche 

Männer» Luzerner Zeitung (June 11, 2019) 

101. Tackling the Underrepresentation of Women in Media Harvard Business Review (June 6, 

2019) 

102. Read like a CEO: Paul Eagland, BDO Management Today (May 29, 2019) 

103. Harvard professor: Diversity training is 'money down the drain' CNN Business (May 9, 

2019) 

104. Gender pay gap: Laura Bates picks the best books on financial inequality The Guardian 

(April 18, 2019) 

105. How Policy Can Contribute to Gender Equality SWE Magazine (April 15, 2019) 

106. The Universal Design Ideal Aeon (April 2, 2019) 

107. Together we Rise GQ Middle East (April 1, 2019) 

108. What Motivates Men to Champion Gender Diversity SWE Magazine (March 30, 2019) 

109. Advice From A Nice Girl: How Do I Take Back Credit For My Idea? Refinery29 (March 

25, 2019 

110. TrueBridge Digest: Women's History Month (Vol. 4) Forbes (March 22, 2019) 

111. The little-known experiment that shows quotas can change more than politics ABC News 

Australia (March 10, 2019) 

112. Rethinking Tech's Pipeline Problem HBS Digital Initiative (March 9, 2019) 

113. 100 Top Business Books by Women Her Business Listings (March 8, 2019) 

https://hbr.org/2019/12/real-mentorship-starts-with-company-culture-not-formal-programs
https://www.forbes.com/sites/andiekramer/2019/12/05/why-gender-diversity-is-stalled/#5841701c4fad
https://learn.g2.com/gender-bias-in-tech
https://www.google.com/url?rct=j&sa=t&url=https://www.theaustralian.com.au/business/the-deal-magazine/melinda-gates-gogirl-program/news-story/a01b4e8bcadb12390b0111b62aa0efa3&ct=ga&cd=CAEYACoTNDQ1MDgwNjk0NzgyOTAyNzE1MzIaYWFlYjA0ZTU1YjU0OGI2Zjpjb206ZW46VVM&usg=AFQjCNHxeIneZ6A2Zot2KTSFeQXPVsX2bg
https://www.prospectmagazine.co.uk/arts-and-books/why-modern-capitalism-hurts-women-and-why-that-needs-to-change
https://recruiters.welcometothejungle.com/en/articles/what-works-gender-equality-by-design-by-iris-bohnet/
https://www.moneycontrol.com/news/economy/policy/fewer-women-staff-central-banks-are-serious-about-it-4589761.html
https://www.nytimes.com/2019/10/22/business/women-central-banks.html
https://player.fm/series/policycast-1512949/ep-205-fixing-ourselves-is-hard-iris-bohnet-on-solving-bias-in-the-workplace
https://www.forbes.com/sites/nazbeheshti/2019/10/16/hi-tech-still-isnt-getting-gender-diversity-rightbut-we-can-learn-from-their-mistakes/#393c4bab6e8d
https://www.hcamag.com/asia/specialisation/diversity-inclusion/the-global-gender-gap-laid-bare/180593
https://scholar.harvard.edu/iris_bohnet/news/be-orchestra-how-eliminate-gender-bias-venture-capital-funding
https://www.evoke.org/articles/october-2019/big-ideas/how-to-support-gender-equality-in-america?utm_source=FB&utm_medium=MG_OG&utm_campaign=EV_OCT&utm_content=10419_POST_&linkId=74762401&fbclid=IwAR37VXSSN4mlZtqE0R7xIrzBUpSz4-hEUfx9fj6tZdx1_jKVnNApKH8YJNU
https://hbr.org/cover-story/2019/09/gender-equality-is-within-our-reach
https://sergiocaredda.eu/inspiration/books/book-review-what-works-gender-equality-by-design-by-iris-bohnet/
https://scholar.harvard.edu/iris_bohnet/news/battle-sexes-money-edition
https://hbr.org/2019/06/how-to-reduce-personal-bias-when-hiring
https://www2.supsi.ch/cms/iride/wp-content/uploads/sites/31/2019/05/06_01_Intervista.pdf
https://www.luzernerzeitung.ch/wirtschaft/schweizer-oekonomin-wir-reagieren-auf-erfolgreiche-frauen-aehnlich-wie-auf-unehrliche-maenner-ld.1126387?mktcid=smsh&mktcval=Twitter
https://www.luzernerzeitung.ch/wirtschaft/schweizer-oekonomin-wir-reagieren-auf-erfolgreiche-frauen-aehnlich-wie-auf-unehrliche-maenner-ld.1126387?mktcid=smsh&mktcval=Twitter
https://hbr.org/2019/06/tackling-the-underrepresentation-of-women-in-media
https://www.managementtoday.co.uk/read-ceo-paul-eagland-bdo/leadership-lessons/article/1585773
https://www.cnn.com/business/live-news/stock-market-news-today-050919/index.html
https://www.theguardian.com/books/2019/apr/18/books-explain-gender-pay-gap-laura-bates
https://alltogether.swe.org/2019/04/how-policy-can-contribute-to-gender-equality/
https://aeon.co/essays/an-environment-designed-to-suit-every-body-is-better-for-all
https://scholar.harvard.edu/iris_bohnet/news/together-we-rise
https://alltogether.swe.org/2019/04/what-motivates-men-to-champion-gender-diversity/
https://www.refinery29.com/en-us/what-is-hepeating-speaking-up-in-meetings
https://www.forbes.com/sites/truebridge/2019/03/22/truebridge-digest-vol-4/#11b961255a52
https://www.abc.net.au/news/2019-03-11/how-quotas-can-change-more-than-politics/10887336
https://digital.hbs.edu/editions/rethinking-the-pipeline-problem/
https://www.herbusinesslistings.com/100-top-business-books-by-women/?utm_medium=social&utm_source=&utm_campaign=postfity&utm_content=postfity64cc1
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